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SUSTAINABLE
DEVELOPMENT

GLALS

SETH produced its first sustainability repc¢
fined by the MTH Group, for the pur pduest afi
nabl e 22.

With this second report, the company seeks
carried out in 2022, while maintaining its
This report 1t ®p,0cigmndrscear btyo better describ
foster sustainable development in each stre

I n 2022, a year marked by a difficult conjt
that the policies described in this report
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Al beit common to the remaining strategic pillars, sustaina
apart, owing to its relevance, ego

Y Social Sustwei rsekkikl ttog dlosdaed Soci al
Responsainbdi leintsyur e tThreaiand enqqu aatned Saf
of all employees.and subcontractor

N Environment al Swes tseaeierka ltiol irteyd:uce tt
of the ®@®@ompanyiEnyiomninflemcusi ng par
l arl'y on reducing the cafbononufaotp
Economy
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, T AAlT AT A O1T AEAT OAOPI T OEAEI EOL
Policies and goal s

1T Supporting the communities where SETH is p
devel opment and wel fare;

T Ensuring strict c®mpbdanct wohHduSETHwhi ch

<

the principles of respect for social and e
ment t-dbi sncorni mi nati on, whether based on gen
T Ensuring personal data protec&i actwivi hi n t
ties.

Il nitiatives

T Establishment olimaPepquwdeama oGe wtid huohdd PGKRKaBmmal IAj Geat uwr)e, , Dav 8li gp mledtp NGO dda chiamecti endy tod
School Meal s Programme at the Santa Lu2sa de Marillac (SLM) d&shbhooitibosMahpanmea

school community, at no cost, thus helping to mitigate trhe;, effects of poverty an
T Reuse of part of the wood waste generated at constructi oerrosniatle susien Mozambi que, w

T Sponsorship of the Angr a eoo Hdrud? s mon Jhhoet cAkzaorr eksar dtoar t he pathbdeé esf g v gEpou nhge nRyet g
nal Tablye ntthse Azores -EBewuwhocimahoe Spghts.
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, T AAlT AT A O1T AEAI OAODPI T OEAEI EOU

Moni t oirlinmg cators and results

Al'l SLM School Meals programme indicators, as |isted below, remained unchanged
or improved:

Y Financial support provided by SETH;

Y Number of beneficiaries: Resul ts

T In 2022, a total of 913 c¢h8 ) dirreaal wdidn g
mal e pupils, attended the SLM School (
Y School attendance of female children andMadjppheguentMMozAaAmbiggués onadidaobly basi

Y School attendance;

nally stay at home to prepare meals and bkeakry BPuogoamme; domestic cho-
res, we seek to ensure high school attendance by this group, such as to
. T A total of 4,465 peopl &, fvamidl imeaidbwed:
foster gender equality
ted indirectly from the School Meal s |
M Donation of 015,000 given by SETH to t
corresponded to 1/3 of the annual bud:q

Um Pequeno
Gesto
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40AET ETC AT A 3AZEAOQOU

Policies and goal s Initiatives

T increased training in Occupati omMa®r Satleggti on of safety awareness sessions for SI
wor ker s;

T Ability to retain talent through continuous employee qualifica-

tion, training and professional ﬂd%rbseqroip%%ntth,esqj%rhcr}:\%s‘%oar}ndeelfse of adequate machi

the needs and ensure the welfare CoqlIeemcptl'ovyeeepsr.Otec'{'Ve equipment, based on the t:
T I'nvest ment in solutions aimed at mi ni mising the
effort;
T Organi sation of professional training sessions;
Prevencéao
Seguranca T Installation of a Training Centre at Vilancul os,
order to provide practical training in electric:é
T Sharing of i nformation and knowl edge:
YLe#t talk about: online sessions available to

pl oyee deimiwvanse prkSentation on adtapitdcvi ¢lya

Y Yammer: the preferred service for internal coc
and S&T#&ctivity in general;

Y Tool box Tal k, falf®d plamawksasnti al training tool
tinuous devel opment and i mprovement of safety
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40AET ET ¢ AT A 3AZEAOQU
Moni t oirlinmdg cators and results

1T Accident Frequency Index: Very Good (¢

T Professional and safety training indic
T Annual investment in personal protecti
f I'nvest ment in equipment that reduces t

ed operations:

Y Purchase of a vibration damper for %
the risks of cable breaking and dam -

pi-tei ving operations;
T Number of trainees and training hours

T Numbef aftal Ksadboiudns organi sed every

f Total training hours in Toolbox Tal k.

Vil anculos Training Centre
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Resul ts

Training:

|l ndi cator s 202C 2021 2022
Training hours/working 0.39 0.45 0.47%

Training hours/ employee¢e 7.5 9.13 9.40

Number of employees rec89.0¢84.9:.98.82%

Empl oyees 275 352 339
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Accident Frequency and Severity Indexes
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40AET ETC AT A 3AZEAOQOU

Resul ts

adzadl AylFroAft AOe

Degree of satisfaction of employees of subcontr@&cdaofrest yanadoredkitteirommmad: providers with
Recewesafewand mwrﬂnmnttmining
71
Legal compliance from Seth
= 2022
Know the Safety Criteria 2021
W 2020
The QAS Policy was transmitted
Have adequate O5H conditions
100
I'n 2022: 0 10 20 30 40 50 50 70 80 a0 100
T Safety and Environmental training accounted for 52% of total Training hours;
f One hour of Safety training was provided per 297 working hour s;
f Total of 11.5 hours of Safety training per employee over the year (vs 6.7 hours in 2021);
T I'n Mozambiaquwe, t rfaiirmitng was provided to all team |l eaders, managers, supervisors and safety
T I'n Mozambique, the first course organi sedamd mdno Wrhad gaen csud cottsio oTr yaa and enpylg eCgeunrt g @s € sw)o,r ki rowo lav il o
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Moni toring of ¢
| opment in the

on to&SHERICH i vi ty,
the following g
T Reducing CO2 e
the use of mor
pment ;

f Reducing fossi
sumpti on;

1T Reducing mater
use of modul ar
sed to clients;
T Mitigating the

on

t he

OV @

environ
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e hi cf éAsn nwiatl h welt eeot rciooh saurmpt i on

environmental hybectdr (gad appgl peatibl) vehidlhes;l ast three years;
as best as 033|ble, includin . ) ; ;
Repi®acement "of “conventional TIANQH@ad &iO2p emgsions (ton
oal s: IlghtS' emi ssions associated with
mi ssions (tonnes) t hrough IRITEE R N el v © A
S I nstall ation of solar panels on the roof of the Cen-
e eff|0|ent, Iess O REREREL 0 OV SERCEUR Annual. CO2 emissions (ton
ral ard, for electricity enerati on; ; )
emi ssions associated with
f Ilnstallation of a buoy in thenwatver ttéadirek, aisnt arhdere tye
gl uel . eleCtl{lellxcilr%iyseanrdaiwnavazftrercouns-e 2 AT He a Offlce'
ﬁe\/a e|at|on i 'CO2 emission
_ | ﬂPafthlhﬁS@tSi @ﬁra@iaf?{OfSo Gory with electricity consumpt
ials consumption, rou t he : : .
: arw)at@rat%palgn organlsed ataphen of sgelar panel s;
, prefabricated solutions prdoLP : :
Environment al cation a”dﬂﬁklahtrﬂbreer "’l‘s'"fdsm%reﬁrdvbarters resc
' versity Conservation Programmpg r¢gedelbypethebRegi onal Go
ddr eactt i ivinp gctthe fRéSEITdHnal Government of th'QasAZaChrdesp'uinshed on the
ment . Gaarm a
T Presentation of a proposal tost CCfag FD Ingc erning
a protective net for waste fulantity of waste caught
f Repl acement of spraying wit®h Numbeeg iodfj eodinieort rees trea
Cemdot her apy i ahh e pldeske nt (Ywd U Geasdme nt 0 {0t psknE
trees at the Central Yard.
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%l OEOIT1 AT O
Resul ts

1T Water consumption at the Central Yard and Head Office (in Portugal):
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2015 2020 2021 2022

Total Water Consumption
Annual water consumption per worker (m3)

S o o o Variation
34,59 | 23,70 | 19,69 | 32,04 -7,37%
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%l OEOT 11 AT O

Resul ts

T Fuel consumption (in Portugal)
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